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County Cares During COVID-19
California’s Re-Opening June 15th
On June 15, 2021, the State of California reached a milestone for reopening: capacity and distancing restrictions were lifted for most businesses and activities.
Face coverings are required only for
those not fully vaccinated (in most
settings and based on business choice - see page 3 for more information). Great news thanks to everyone’s efforts to stop the spread
and get vaccinated.
While California has moved “Beyond the Blueprint” with most businesses open without restriction, as with all things COVID-19, the regulatory landscape has been dynamic. On June 17,
2021, changes to the Cal/OSHA COVID-19 safety
regulation (Title 8 CCR 3205) were adopted. The
County will update the COVID-19 Prevention Program (CPP) dated May 10, 2021 as soon as possible to reflect these new requirements.

Thank you for reading the County Cares COVID-19 Chronicle!
If you have suggestions for content, please email Risk Management—Safety and Loss Control at RiskmSafety@riskm.cccounty.us.
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Let’s Get to Immunity - COVID-19 Vaccine Available
If you have not already been vaccinated, consider a voluntary COVID-19 vaccine now! All Californians ages 12 and older are eligible to receive a COVID19 vaccine at no cost. Vaccines are available in Contra Costa County and other convenient locations near their work and home. The vaccines provide
strong protection from COVID-19 and even greater protection from serious
illness, hospitalization, and death.
The 2021 California COVID-19 Supplemental Paid Sick Leave benefit, effective
until September 30, 2021, allows employees time off to attend a vaccine appointment or if they can’t work due to vaccine-related side effects.
COVID-19 is still present in California and throughout the world. It transmits
through the air and concentrates indoors. Persons that are not fully vaccinated are more likely to get infected and spread COVID-19. About 15% of the
California population is still not eligible for the COVID-19 vaccine (children
under 12), so risks of COVID-19 exposure and infection remain until we reach
full community immunity.
Everyone should continue monitoring for symptoms of COVID-19, especially
if you’ve been around someone who is sick. If you have symptoms, get tested , stay home, and isolate away from
others.
If you are fully vaccinated, there are
many activities and routines you can
get back to in your life! While enjoying
your new level of protection, keep protecting people that are not fully vaccinated and immunocompromised.
For More Information: visit https://
www.coronavirus.cchealth.org/vaccine
or scan the QR code to the right with
your smart phone for vaccination appointment instructions.

Everyone plays a part in preventing the spread of COVID-19
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Face Covering Guidance for the Public
Under the new face covering guidance issued by
the California Department of Public Health
(CDPH), fully vaccinated individuals will not be
required to wear face coverings in most
settings. California businesses such as retail,
restaurants, theaters, and government offices
will choose one of three options to implement
the new guidance:
1) Entrants will self-attest that they are fully vaccinated;
2) A vaccine verification method will be used; or
3) All entrants will be required to wear a face covering.
The County has implemented option #1 for
entry into most County buildings providing
general services. Building entrances are
posted with instructions for members of the
public to self-attest that they are fully vaccinated prior to entering or receiving County
services without a face covering. All individuals that are not fully vaccinated will be required to wear a face covering. The County’s healthcare settings, detention facilities, homeless shelters, airport
terminals, and school/childcare programs will continue to require face
coverings for all entrants, staff and public. If the county opens emergency shelters or cooling stations, all staff and entrants will be required
to wear face coverings.

Face Coverings Required for Individuals
That Are Not Fully
Vaccinated
• Indoor Public Settings and
businesses such as:
• Retail
• Restaurants
• Theaters
• Family Entertainment
Centers
• Meetings
• State and local government offices

Face Coverings Required for ALL Entrants
• Public Transit
• Indoors at schools, childcare, and other youth
settings
• Healthcare settings
• Correctional and detention facilities
• Homeless Shelters

County employees can sign a Self-Attestation COVID-19 Vaccination
Form if they are fully vaccinated and will not be required to wear a face
covering in certain conditions. Employees that are not fully vaccinated
or those that did not complete an attestation form will continue to
wear face coverings (for more information, see pages 6 and 7).

Face Coverings Required for ALL Entrants - Special Circumstances

Face covering exemptions will continue for young children under two
years old, persons with a medical condition, mental health condition,
or disability that prevents wearing a mask, the hearing impaired who
need to see the mouth for communication, and others where a face
covering would create a work-related risk.

• Cooling Centers

• Emergency Shelters

For More Information: CDPH Face Covering Guidance: https://www.cdph.ca.gov/Programs/CID/
DCDC/Pages/COVID-19/guidance-for-face-coverings.aspx
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Source: Centers for Disease Control and Prevention
www.cdc.gov

Do's
Do attend all employer-provided training on how to
recognize, avoid, and respond to potentially violent
situations
Do report perceived threats or acts of violence to your
manager or supervisor, following any existing policies that
may be in place.
Do remain aware of and support coworkers and customers if
a threatening or violent situation occurs.
Do identify a safe area for employees to go to if they feel
they are in danger (e.g., a room that locks from the inside,
has a second exit route, and has a phone or silent alarm).
-
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Dont's
Don’t argue with a customer if they make threats or become
violent. If needed, go to a safe area (ideally, a room that locks
from the inside, has a second exit route, and has a phone or
silent alarm).
Don’t attempt to force anyone who appears upset or violent
to follow COVID-19 prevention policies or other policies or
practices related to COVID-19.

When to Call
for Help?
Employees should immediately report to their manager or
security if a situation escalates.
The employer should discreetly contact 9-1-1 for a
situation that is in progress or contact Non-Emergency at
925-646-2441 for an incident that has already occurred.
-

5

Vaccination Status and Face Coverings for Employees
With the updated Cal/OSHA regulation effective June 17, 2021, the County’s
COVID-19 Prevention Program (CPP) will be updated as soon as possible. The
County will allow fully vaccinated employees to forego wearing a face covering in certain locations and work tasks. All County employees will self-attest
to their vaccination status using the Employee Self-Attestation of COVID-19
Vaccination Status Form. The form will require an original signature.
Each County department will determine a point of contact to distribute and
collect these forms, so wait for instruction or ask your supervisor for more
information. Employees that indicate they are not fully vaccinated or that do
not complete and return the form will be required to continue to wear a face
covering in County buildings and while providing County services.
Employees that are not fully vaccinated who work with others indoors or in a
vehicle may request a respirator to wear on a voluntary basis. In addition,
when there are exposures or outbreaks, the County will provide respirators to
the exposed groups. Those employees wearing a respirator on a voluntary
basis will need to complete the §5144 Appendix D Voluntary Respirator Use
Form available on the Risk Management intranet site (http://
insidecontracosta.org/DocumentCenter/View/6963/Voluntary-Use-Handout).

For more information, check
out the COVID19 FAQs on the
Risk Management intranet
site (http://
insidecontracosta.org/
DocumentCenter/
View/8266/
CalOSHA-COVID
-19-FAQs)

Regardless of vaccination status, some
Individuals are considered fully vaccinated if it
County building locahas been 2 weeks or more following receipt of
tions and operathe second dose in a 2-dose series, or 2 weeks
tions may still reor more following receipt of one dose of a
quire staff and the
single-dose COVID-19 vaccine.
public to wear a face
covering. In addition,
certain work tasks and activities may still require the use of a respirator, depending on departmental policy, coverage under the Cal/OSHA Aerosol Transmissible Disease standard, and the County’s COVID-19 Prevention Program.
All employees may wear a face covering even in settings where it is not required without fear of retaliation.
If you have any questions on when and where to forego a face covering, wear
a face covering, wear a respirator voluntarily, or wear a respirator for a required task, ask your supervisor, refer to the soon to be updated CPP, or contact riskmsafety@riskm.cccounty.us.
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CONTRA COSTA COUNTY
EMPLOYEE SELF-ATTESTATION OF
COVID-19 VACCINATION STATUS
First name

Last name

Employee ID №
Effective June 17, 2021, Cal/OSHA’s COVID-19 Emergency Temporary
Standard (ETS) (T8 CCR 3205) permits employers to allow fully vaccinated
employees to work indoors without wearing a face covering.* Employees
who are not fully vaccinated or whose vaccination status is not documented
are required to continue wearing face coverings in the indoor work
environment.
If you are fully vaccinated and choose not to wear a face covering in the
workplace, please sign and date this form self-attesting that you are fully
vaccinated. You are considered “fully vaccinated” if it has been at least 14
days since you either received the second dose in a two-dose COVID-19
vaccine series or a single-dose COVID-19 vaccine. Vaccines must be FDA
approved, have an emergency use authorization from the FDA, or, for
persons fully vaccinated outside the United States, be listed for emergency
use by the World Health Organization (WHO).
I understand that I must provide accurate information regarding my
vaccination status. By signing below, I hereby attest that I am fully
vaccinated against COVID-19:

Signature

Date
*Employees who work in certain facilities, such as detention and health care settings, may
be required to wear face coverings regardless of vaccination status. Check with your
department on whether this applies to your worksite.
June 18, 2021

County Introduces New Wellness Webinars
COVID-19 news in our community has been very promising
with low positivity rates and high vaccination rates. The re
-opening of the economy is making things feel more normal. The County is still providing many COVID-19 related
services and operating with staff and community health in
mind. As we all get back to normal, it will take time to adjust and come to terms with the outcomes of this global
pandemic. Now, more than ever, it is important that we all
take care of ourselves and others.
In a Mail Broadcast on May 27, 2021, Human Resources
Employee Benefits announced a series of Wellness Webinars available to all County employees in partnership with
Health Net (you do not need to be enrolled in Health Net medical plan, these webinars are for
everybody!). The free webinars will be offered starting in June and continue through December
2021. The webinars will be presented live on various days of the week, during the mid-day lunch
hour period, and will also be recorded and posted on the website so you can view them on your
own time at home if that’s more convenient. See below for the schedule. Check out the schedule
on page ??? or online (https://www.contracosta.ca.gov/8205/Wellness-Webinars). Email Benefits@hrd.cccounty.us if you have questions.

Respecting Other’s Choices and Needs
COVID-19 has created a lot of uncertainty and fear in our communities and throughout the world.
As experts learned more about the virus and disease, the guidance, protections, and regulations
changed. At times, these fears resulted in people forming opinions that politicized, blamed,
judged, and shamed others that were making different choices.
We are all entering another period of change with the California re-opening and more regulatory
updates. As we re-open and interact more with others, we may encounter people who make
different choices than we do about wearing a face covering or getting vaccinated. Friends, family,
coworkers and the public may have medical or personal reasons to
make different choices. It is impossible for us to know all of the
circumstances that face others.
What will not change is that the County will adhere to all
local, state, and national guidance and regulations to maintain staff and public safety. All County staff should continue to treat each other and the public professionally and
with respect. If you have any safety concerns, talk with your
supervisor or contact RiskMSafety@riskm.cccounty.us.
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Health Services Resources at Your Fingertips

CCHealth.org
The Health Services Department is working diligently to
serve the community during
this health crisis. Their valuable services and information are also used to ensure safety for County employees! For access to the
latest information and resources on COVID-19 and
the vaccine, visit
cchealth.org.

The Health Services website continues to be a resource to the community and all County staff for COVID-19 related information. Check
out the updates as California moves “Beyond the Blueprint” with most
businesses and services may be open as normal with no restrictions in
place. Continue to follow the public health principals to stay 6 feet
apart, wear a face covering, wash your hands, and stay home when
sick. These efforts, plus ongoing vaccination efforts can help to stop
the spread of COVID-19 until we reach community immunity (https://

www.coronavirus.cchealth.org/for-the-community).

Do what you can to stop the spread! For more information, see

Know Your COVID-19 Support Resources:
HUMAN RESOURCES
COVID EMPLOYEE LEAVE INFORMATION INTRANET SITE:
http://insidecontracosta.org/663/COVID-Employee-Leave
MAGELLAN EMPLOYEE ASSISTANCE PROGRAM
Launch from the County internet page (includes access to the monthly
newsletters): https://www.contracosta.ca.gov/1359/Employee-AssistanceProgram
Main Page: https://www.magellanascend.com/

COVID-19 Specific Resources: https://magellanascend.com/Content/View/16954?
ccid=hpZiwITni%2FVKNrZqvUQNBxz4mAe1hQAJLSaF3bkQmLM%3D
MANAGED HEALTH NETWORK (MHN) EMPLOYEE ASSISTANCE PROGRAM
Fire and Sheriff Employees use the Managed Health Network (MHN) or call
Phone: 800-227-1060.

Risk Management—Safety and Loss Control
Questions, resources, or safety concerns.
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